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HOI'. 30PJITO

IOHUTEJI XXK, Tyynuii oxun Gosjion xapaar,
XapuiauaH xamaapanatall KOMNaHUyA Hb (XaMTaj
Hp “T'pynn”, tyc 6ypr Hp “Komnanu” rax) ub
Gaiiragb OpUMH, HUKHMAM, 3acarjaiblH acyyaap
xapuyunarataihi  0oaoro  X3pIrAKYYIIXMAT
Oyxuit 1 TYBUIMHA MepAnier GONrox aXxu/iaHa.

Komnanuin Baklirans OpUMH, HUNM,
3acariansid 6oanoro (naawua “boamoroe” rax)-
bIH 30pwiro Hb KomnauuiiH nuiirmuiin 6osoH
Galiranb OpuHBI L1aapAJIarblr Jarax MopayyJsiax,
HOuunren I'pynn, TyyHuit oxuH GosloH Xapaar,
XapwiuaH XamaapanTail KoMmnaHWyablH ©0J10H
TYyHuH Oycali XyBbliaa 333MLUMMYAMAT MOHIO
yraax, TEPPOPU3MBIT CAaHXYYXKYYJI3X, AaBJIMIa,
Oycan ramMT X3pruiH yisn axxuwinaraaTaid Xanx3d
x0n1600 6yxuii 60i0H Oyca HIp XYHOHUNH 3pcad
Oyxuii 3TraauiiH XxapuiuaaHaac yycu ©Gonox
aMBaa 3apiall, XOXupoJ, 3pX 3yHH xapuyLyiara,
HIP XYHIAHMIH 3pCAd33C CIPrUiliIaXa/, OPLIKHO.

XOEP. BAPUMTJIAX 3APYUM

Komnanuu Hb:

o Xounboraox Oyxuii i)
TOFTOOMMKHMHI Aarak Mepaex;
bakirans opurH, KomnaHuiiH axxunthyyn
GonoH Oycan oposauord Tani y3yylasx
ceper HeseeJMHr OyypyyJuk , 3epar
HeJIeeUTHHT HAMII Y Y13X;

XyyJib

ONE. PURPOSE

Unitel LLC and its subsidiaries (hereinafter “the
Group” separately “the Company”) requires
responsible business management of
environmental, social, and governance (“ESG™)
matters by the Company.

This ESG Policy is designed to protect the
Company (which includes its subsidiaries and
associates to the extent possible), COMPANY,
and the Other Shareholders from liability, loss,
and reputation damage that could result from
associations with individuals and entities with
ties to money laundering, terrorism financing,
corruption, and criminal activities or that have
other integrity-related issues and to meet the

social and environmental requirements of
COMPANY.
TWO. PRINCIPLES
The Company will:
e Comply with all applicable laws;
e As appropriate, minimize adverse

impacts and enhance positive effects on
the environment, workers, and all
stakeholders;



e balfrane OpuMH, HUHIMUIH acyynan,
3acarialblH  YAUPANArbir  YProJuKU
caixpyynax;

e (UIOH yJCBIH TIpPryyH TypLularsir
XOpIMKUXYHL Oalasiaap, X3MIKMLAIXY AL
uar xyraiaanj H3BTPYYJIIXDI UMIVIDK
KHJNAX;

e KomnaHwiiH yH3T 3yHn4 Oaliraae opymH,
HUUTOM, 3acaryiajiblH Tanaap WHHIIICHH
falix.  baWranb  OpuWMH,  HWHIM,
3acaryiajblH  3pCAIMAr  yp  AYHTOW
UHAABIPAOXYHL YAWPANArbiH
TOrTOALOOr OYPAYYIIX.

I'YPAB. BAPUMTJIAX BOJAJIOI'O,
30PIJIT

3.1. BAUT'AJIb OPUNH
bapumrtaax 6oan0ro
e KomnauukH yhn axxusiaraaHaac

Oaiiranb opuMHA Y3YY/DK OoszoluryH
ceper HeJeeNUAr Oyypyynax, 3epar
HeJIeeJUIMAT HAMITAYYIIIX;

e Dbaiiranuiin  HeeuuHr yp amwurrai
aluuriax, sMap 4 toxuongonn OGairain
OPYHBIT Xamraajax YHIIaIodp Xy4uH
YyapMalaT raprax;

o VYyp ambcranbli 0opueNTea Xyprok
Oyl  XYJOMXKMHAH  XMHH  aarapibir
6yypyynaxaf AMAIAT y3yyox.'

3opuar
Komnan# He:
e MoHroa VYicblH Xyyab TOTTOOMMKHHH
XYPI3HA YHI akujularaaraa siByyJiHa.
e OepuiiH Yyl akunnaraanbl  Oakraib
OpUMHA Y3YY/I3X HeJlee/UTHir aapaax
Oaiipnaap yHanHs. YyHI
- bBuosoruitH  onmoH  sH3  Gakpan,
amb/ipax OPYHBIT anjargyynax, HMx
X3MIKIDHUH XYJIMIKHHH XHui
anrapyyjnax, yC, araapbiH 4YaHapT
HOUTON  HoJoenex,  xaryy  Xor
Xasrjan raprax 3spar 3pcaui OyxuH
Ou3HeCHitH y#n AXWI1araaHn
Gaiiranb OpYHbBI HOJIe8JIUIH
YHOIT3T XUHK OOJOMIKHUT SPCATHAT
ToopxornoH,  Oyypyyhaax — apra
XIMIKIIT aBax;’

- busHecniiH  yin  axxusuiaraaHaac
Galirans opuMHa y3yy/pK 6010X 3epar
HeJIeeNMIAT Xapraisax.

11994 orbt HY B-witn Yyp aMbCranbii eopusienTuiii TyxaH HIrACIH KOHBEHL
6onon xonbormox 2005 ouul Kwuotoruiin nporokon (“HYB-niin Cyyps
Kousenun™ rx),  www.unfece.int/2860.php -c xapwa yy, Tyxait Gyp

eepuneraex tonto.

2 Onon TanT, Gyuaax Gonomxkryit GonoH ypua emHe Gaiiraaryi Gaiirans
OpYHMHA HOUTOH ceper Henee yayynaxyHu yhn axunnaraa

e Commit to continuous improvements
with respect to management of the
environment, social matters, and
governance;

o Work over time to apply relevant
international best practice standards,
with appropriate targets and timetables
for achieving them; and

e Employ management systems which
effectively address ESG risks and realize
ESG opportunities as a fundamental part
of the Company’s value.

THREE. OBJECTIVES AND POLICIES

3.1. THE ENVIRONMENT
Objectives
¢ To minimize adverse impacts and
enhance positive effects on the

environment, as relevant and
appropriate, from the Company and its
activities.

e To make efforts to make efficient use of
natural resources and to protect the
environment wherever possible.

e To support the reduction of greenhouse
gas emissions which contribute to
climate change from the Company.*

Policy
The Company will:
e Operate in compliance with applicable
local and national laws (as a minimum)
e Assess the environmental impact of its
operations as follows:

- Identify  potential  risks  and
appropriate  mitigating measures
through an environmental impact
assessment where business
operations could involve loss of
biodiversity or habitat, emission of
significant quantities of greenhouse
gases, severe degradation of water or
air quality, substantial solid waste or
other significant negative
environmental impacts;* and

- Consider the potential for positive
environmental impacts from
business activities

¥ In line with the 1994 United Nation Framework Convention on Climate
Change and the associated 2005 Kyoto Protocol (“UN _Framgwork

time to time

1 Activities with potential significant adverse environmental impacts which
are diverse, imeversible or unprecedented



e Daliranb  opyHBl  3pcAd,  XOXHPJIbIT
Oyypyynax, 3epar yp Heseer H3M3IrayyJsx
Tasaap 30XMX apra  X3MXKI3r  aapaax
Gaiianaap aBHa. YyHa:

- baiiranb OpuHbl  eHAOp IPCAINTIM
TOXHON0JI/L OnoH VYncein
Canxyyruiin Kopnopauy (OYCK)-uitH
xonboraox 6Goanoro, yaMpAAMIKHEATD
narax mepaene.” Xospss OYCK-wiin
6047010 yAMpAaMIK Hb X3PArKWK Oy
XyYib TOFTOOMXKOOC eHep
CTaHAApThIl TOFTOOCOH 6oy  XyyJb
TOITOOMMHMIAI parasxk mMepaex 060108y
30XMX  30pWIT, Lar  Xyrauaasz
caixpyynan OYCK-uith  Gopgoro,
YOUPAAMMKHMA  HUWLUYYJIOXHUIH  Tosee
KUIIAX;

- balfrags opuHbBl 3pcda, XOXHPIbIr
Oyypyysax ONOH  YJCBIH IMAAAT
TypLULAArbIH XULIUIT anb 60N0X XYpaIX
30pHIICOOP TACPANTIYH axuanax. ¢

3.2, HHMTMUMH ACYYJAJ

X616/ IMOPUITH FOJIOH AJKHJIJIAX
HOXIIOJI

bapumTtaax 6oasioro

e Kowmnauuiin HuiT axwirtad 0GosioH
xamTpaH axuiard Oaiiryynnaryynnaa
Iy aapra, T XaHaax, TSAHUH Hap Tep,
calfH calixan Oalijaj, OJIOH TaiT
6aiIBIr XYHAITIOH Y3H).

e KomnaHu Hb ON0H yNCbIH X0/10JMOPHIH
GanryyJsnarsiH ("OYXB")  Cyyps
KoHBeHlMya' Gonon HYB ("HYB")
XYHWit 3pXHIAH TYr3oMa1 TyHXarnansirs
Jlarax MepAeHse.

52012 oHbt OY-bin Canxyyruitn Kopropaun ("OYCK™ rax)-niin Huiirom,
6adranb opunkl TOrTeOpTOH GaHAnbir 6apumtnax GoWNOro, ryAUSTraNMH
cranpapryya (“T'yduwstranuiin cranaaptyya” rax), 2007 onsl OYCK-uitn
Gafiranb  opuuH, 3pyyn M3HA, AIOYArYH  awudAnaraaHbl  yAUPAAMC
(“BODMAA-HbI yaupaamx” rax), Taarmdpuin wamant eepunent. OYCK-
nith BOOMAA-HbI yaupramuua epeHxuii yaupaamx 6oson oiiH ax axyi,
xelee ax axyl/ XyHc YHNABIDIIN (3arac  ypaYYSrHAH - opyynax),
yinasapnan, toc GosoH xuH, Ada 6yTiu, XumuHH OYTOraXyyH (3MuiH
yAnaB3pnanuiir opyynax), yyn yypxaiH GONOH 3puMM Xy4 T3CIH ax

YRNABIPIMNHIH canbapbii yaupaamiK Gaitna.
wvw.ifc org/ifcext/enviro, nsf/Content/PerformanceStandards Gonown
www.ifg ar uidelipesUpdate -C

xapHa yy'

¢ Onon yncein cTanmaptbii Gairyynnara (“ISO” rsx)-aac rapracan onow
yncan Oaranraaxccan Badrans opunul ISO 4000 Gynor cranpaptyya,
ryxainban Baitranb opunbl  yaupanarsin  Tortonuoo (1SO  14001),
Xynamknin xuitH anrapyynantei Torronuoo (14064-65) xamaapna, Tyxai
6yp eepusieraex 60NHO. Www.is0.0rg —¢ XapHa yy

7 OYXB-biH cyypb KOMBERLMYA Hb DBAAIH HIMABX, XAMTBIH XDI3ILUIP
XHix 9px yonee, anbanaH xenenmep 60NOH XYYXAHNH XeuenMepHiiT yeTrax,
XK IPXAIITIHA ANTABAPNAH TaAyYPXanTbir apuiarax 13par, Tyxah 6yp
eopuneraox  opx BGonno  Kownmewu GomoW coépxon GataicaH yickiH
warcaanuir www.ilo.org/ilolex/english/dogs/declworld itm -c xapra yy

e Take appropriate actions to mitigate
environmental risks, ameliorate
environmental damage, and enhance
positive effects as follows:

- Where an activity is assessed to
present significant environmental
risks, work over time to apply the
relevant  I[FC  policies  and
guidelines,’ if these are more
stringent than local legislation, with
appropriate targets and timetable for
improvements; and

- As appropriate, work over time
towards international environmental
best practice standards.'

3.2. SOCIAL MATTERS
LABOR AND WORKING CONDITIONS
Objectives

e The Company will treat all their
employees and contractors fairly and will
respect their dignity, well-being and
diversity.

e The Company will work overtime
towards full compliance with the
International Labor Organization
(“ILO”) Fundamental Conventions'! and
with  the United Nations (“UN”)
Universal  Declaration of Human
Rights.'

® The 2012 International Finance Corporation (“1FC”) Policy and
Performance Standards on Social and Environmental Sustainability
(“Performanee Standards™ and the 2007 IFC Environmental, Health and
Safety Guidelines (“IF! IS Guidelines™), as may be amended from time to
time. IFC EHS Guidelines include general guidelines and industry sector
guidelines for forestry, agribusiness / food production (including fisheries),
general manufacturing, oil and gas, infrastructure, chemicals (including
pharmaceuticals), mining and power See
i i i and

Jpdate

" Including the range of internationally certifiable environmental standards
issued by the International Organization for Standardization (“18O™), the 1SO
14000 series, notably including standards for environmental managemeni
systems (ISO [4001) and greenhouse gas emissions (SO 14064-65), as may

" The ILO Fundamental Conventions ate the Conventions on Freedom of
Association and Collective Bargaining; Forced Labor; Child Labor; and Non-
Discrimination, as may be amended from time to fime. See
www ilo org/ilolex/english/does/dectworld htm  for the texts of these

Conventions and 4 list of the countries that have ratified each of them

2 See www.un.or/Overview/rights.itml



3opnar
KomnaHu Hb:

Xonbornox Xyyllb TOTTOOMMKHHAT Jarax
MepIoX;

AnbanaH Xe1eIMOPHIT Y1 TOBUHX;
Xyyxauidn  XeJeNMepHuiH TIBUMLITYH
Xan63puiir yn awmriax;'?
XeaenMepuiH XeACHWI 004 XIMIKID,
TYYH23C [JOOLUTYH XOMIXK39HHH UAJIMH
XeJIC ONrox;

ACKWIITHBIT  COHTOH  llanrapyyJjax,
XOAONMMOpPUNHH HEOXLOJIHAT TOLOPXOHIIO0X
6osoH Oycaag XYHMH HeeuMHH Y#a
KWANaraaH apbc eHre, Xxyic, Tycram
Xoparuea, yiac Tepuin y3aa 6opod,
02ArKMiH udr XaHajiara, Hac, iaulvH
WYTJI3T, HUArMHAH OONOH  yrcaaTHbI
rapan yycul, XIAXB-uiin xannsaprait
9COXIIC  YJ  lIANTraanaH  syrabaplia

ragyypxaiaryd ospx Torwm, uryjgapra
XaHnax;

ASKUNTHYYNAN canan 6045100
yadpajlaragaa Wispxuidnax 60J0MKHAT
OIrOX  30pWaroop axblH - Oaipana

seBaenaex 6y 6uii Gonrox;
AJicnaracaH HyTarT aXWITHBIT HYYJIFOH

LU WJIKY YJIK ypT Xyrauaaraap
CyypsbUIyynax Liaapuiararai
TOXHOJIAONA TOATIBPHIAr OpOH  CyyL,
XYHHUA  YHACOH Cyypb X3pOrudsHui

YHTUMNTI9r9dp  XaHraraax HeXUeNuur
Oypayyanx.

3.3. OPYYJI AXYH BOJIOH AIOYJIYH
BAIJIAJ
Bapumraax 6oan0oro

3opuar

CpynnuiiH  aXwiITHYYAaj  TOAUHTYH
xamMTpaH axuuiary Oalryysiaryyabit
QKWITAHA, 3pYYJ, aloylryd axuanax
OpYHbBIT OYpAYYA3X;

KomnaHuiiH yin axxunnaraas 5px aimr
Hb XeHaernexk Oyid ajvBaa MpPIroHui
3pyys  MIHA, aloynaryid  GadaabIr
xamraasax.

KomMnaHwu Hb:

Xonbornox Xxyyiab TOTTOOMKHMAM Jarax
Mepaex;

XenenvepuH  yH  axkujularaaHaac
YYC3X 3pYYa MIHA, aoy/ryd Gakasibiv
DPCOIIWHIT YHISX;

131973 onpl Axuna aBax HacHbl LOOA XA3raapulH Tyxah OYXB-bin 138
nyraap koiBenit 6onon 1999 ol Xyyxauin xeaenmepith TIBuMwIrydH
xan63pyyanitn Tyxain OYXB-bin 182 ayraap koubeHUMA TOAOPXOMNCHDI

Policy

The Company will:

Comply with applicable local and
national laws (as a minimum);

Not employ or make use of forced labor
of any kind;

Not employ or make use of harmful child
labor;'*

Pay wages which meet or exceed
industry or legal national minimal;

Treat their employees fairly in terms of
recruitment, progression, terms and
conditions of work and representation,
irrespective  of gender, race, color,
disability, political opinion, sexual
orientation, age, religion, social or ethnic
origin, or HIV status;

Allow consultative work-place structures
and  associations  which  provide
employees with an opportunity to present
their views to management; and

For remote operations involving the
relocation of employees for extended
periods of time, ensure that such
employees have access to adequate
housing and basic services.

3.3. HEALTH AND SAFETY

Objectives

Policy

To attain safe and healthy working
conditions for employees and contractors
of the Company.

To safeguard the health and safety of all
those affected by the Company and its
activities.

The Company will:

Comply with applicable local and
national laws (as a minimum);

Assess the health and safety risks arising
from work activities; and

" As defined by the ILO C138 Minimum Age Convention from 1973 and the
ILO C182 Worst Forms of Child Labor Convention from 1999 See
wwy. ilo.or/ilolex/english/docs/declworld. htm



e  Dpyyn M3HA, aoyaryi Gaipana yumpu
Gonox apcaduiir apunrax, 6yypyyaax
YMIVINIIZP [Japaax apra XoMiKdd aBHa.
YyHA:

- Dpyya M3HA, aloyaryil Gaimibin'®
SPCAAMHH  YHIAT3Y  eHAep Yel
OYCK-uiiH xonborpox ©6oaoro,
YAUPAAMIKMAT  Jarax MepleHe.
Xoperz  OYCK-uiin Soasnoro
yaupaamk'® Hb Xyysib TOrTOOMIKOOC
OHAep CTaHJApPTbIr TOrTOOCOH 001
XyyJib TOFTOOMXKHHT Aarax Mepaex
6on0BY  30XMX  3OpPMAT,  Uar
xyrauaana caikpyynan OYCK-uiin
6oanoro, YN pAAMKHLL
HUHALLYYADXHAHH TO106 aXKUILIAX;

-  Xenenmep, 3pyysn axyH, aoynry
GalaabpiH  TasaapX OJIOH  YJCHIH
MIHWIASN TYpPUUIATbIH SKULIWIT ajlb
60J10X XYpaX 30pHIITOOp TacpanTryi
axuinax., '’

3.4. HUUT'MUIH BYCAJL ACYY 1A
BapumTtaax Goasioro

o KomnanuiiH 6yx opoauory Tanyyaanan
wynapra, 3pX Taru xavaax;

o KomMnaHuiH HUMTMHUHH XOrKniI/L
y3yymx Oyl Heneennuiir yxamcapnax,
lwaapanarataii.  TOXWMONZONA  OJIOH
HUWT3] TAHUH M3AYYJI9X.

3opunt
Komnauu Hb:
° Oeopuiin axusnarcag, TOCIUNH
ryHALRTrArYu, OpOH HYTTHHH HProj
Oosmon Oycaa XyMYYCT eepuin YA
aKWlaraaHaac yyumpcaH, 3CXyJa yuupy
fonsolryii ceper HeneeNaWir aapaax
Haiianaap xapraasaH y3uo. YyHA:
- Hyyarou WIWDKYYJI3AT XWX
laapajarataid, Co€biH ©B XOHAOX,
OPOH HYTTHIH X8e1Mep IPX3TI
cepreep Heeesex 60104 Oycan

'S AXHITaH ICXYN HENeBNena epTeeH OYATWUHH IPYYN M3HA, aloyary#
Gailaana HOUTON Heneenex Yl axuinaraa

16 QY CK-nitn TyHusTranuiin cranaapryya 6oaon BOOMAA-Hb! yaupaamx,
Tyxah Gyp Hamant opx Gonno. OYCK-uiin BOOMAA-HbI yanpaamikua
epoeHXHH yaupaamx GONOH ORH ax axyH, xemee ax axy#/ xyuc yinapspnan
(3arac ypxyyaruiin opyynax), yAnmespnsa, toc Gonow xuit, aan Gyrau,
XUMUITH BYTOra3XYYH (3MUIH YINABIpANKET opyynax), yyn yypxaiin 6onon
3PUMM  XYd TICIH @ yinaedpnanuiin  canbapuii  yanpaamx  Gaitna.
Gonou
www.ife org/ifcextpolicyreview.nstContent/EHSGuidelinesUpdate -C
XapHa yy.

7 OHSAS 18001 Xeuenmep xamraanan, AawOyAryH axuanaraaubl
MENEMMEHTHIHH CHCTEMUIH ToopxodnonT, Gonon ax yinasspuin canbap
GypHiih  6yTI9rasxyyH aloyaryd awnrnaxrtai xon6oorok OVY-biH caitH
Typiutarbii - CTaHAAPTYYAbIT XampyynHa, kuwsd Hb: [danxudn  opyyna
MaHanitH Baiiryysnara (“ADMB” rax)-aac cypranuuicad XyHcHul 6onow
smuit GyTasrgaxyyHuil OY-bin Yiinasapmanmuiii cailn typunara (“YCT”
r3X)-blH CTAHAAPT, Wiy, Who.org —¢ xapHa yy

e Take appropriate actions to eliminate or
reduce risks to health and safety as
follows:

- Where an activity is assessed to
present significant health and safety
risks,'® work overtime to apply the
relevant ~ IFC  policies  and
guidelines,'” if these are more
stringent than local legislation, with
appropriate targets and timetable for
improvements; and

- As appropriate, work overtime
towards international best practice
standards for health and safety.?

3.4. OTHER SOCIAL MATTERS
Objectives
e To be objective, consistent, and fair with
all stakeholders of the Company.
e To recognize and, as appropriate,
promote the social development impact
of the Company.

Policies
The Company will:

e Take account of its impact on employees,
contractors, the local community and all
others affected by its operations as
follows:

- Identify potential adverse effects and
appropriate  mitigating measures
through a social impact assessment
in cases involving resettlement,
critical cultural heritage, indigenous

"Activities that could have a severe health or safety impact for workers or
affected communities

12 The IFC Performance Standards and the IFC EHS Guidelines, as may be
amended from time to time, IFC EHS Guidelines include general guidelines
and industry sector guidelines for forestry, agribusiness / food production
(including fisheries), general manufacturing, oil and gas, infrastructure,
chemicals (including pharmaceuticals), mining and power See

i i i for and

date

2 Including OHSAS 18001, the international occupational health and safety
management system specification, and industry specific international good
practice standards related to the safety of product use, e.g. the international
Good Manufacturing Practice (“GMP™) standards for food and
pharmaceutical products promoted by the World Health Organization




TOXMONAOJ HUHMIMA y3yysmk Oyil
HOJI00JIUHH YH3JIID3 XUHX,
3PCASMMH  TYBLIMH ©HAeP IIK
YHII3TABIN  3pciiuir  Oyypyyhax
TOXWPOMIXTOH apra X3MK33HYYAHWT
aBy4 X3parKyysmx;’!

- HuiirmuiiH  xerxunn opyyiik  OyH
XyBb HOIMPHHT TOOLOO00X.

*  Dpcponuiir Byypyyaax,? ceper
HeneeJuHr Oaracrax, 3epar yp Helsleer
HIMBIAYY/I2X Talaap 30XHX apra XOMiK33
aBax.

3.5. 3ACATJIAJ: BU3HECHIIH EC 3YH
BOJIOH KOMITAHUITH CAWH
3ACAIJIAJI
Bapnmtaax 6oasioro
e busnecuitH Oyxuit 71 xapuiuaaHn
wyaapra, T3ru, XUYIIHIYH,
XYHIOTrITH Oaiix, & 3yhmail Oakix
3apumbir GapuMTax;
e KoMmnaHuH H3p XYHAHHT @HASPT eprex;
e KomnanuiiH 3acarniaibiH Tajaap OJIOH
YJChIH TA3PTYYH TYpLWIArsil H3BTPYYAdX,
Tyylrail XaparKyyJnx.?

3opuar
KommnaHu Hb:

e ApnMra, X331 Xaxyyilb, CaHXYYrMHH
MIMT  X3Prasc YpbAUYWIAH CIPruiinx
Tanaap XyyJlb TOFTOOMMHIr Jarax
MepIex,  OJIOH  YJCbIH  LIMJA3T
TYPLUIArBIT HIBTPYYJ/19X%;

e ABnMra, MeHre yraax, TEpPPOPH3MBIT
CaHXYYKYY12X5H TAIMUDX Xyyib
TOITOOMXKHMHH  OHEN3NTHIr  XxaHrax
30PHJIFO0P KHNTHLI 00JIOH OU3HECHIH
&c 3yHH XoM X3MXK33, Goasorsir HaTamk
Mepaex. MeH aXWNTHyyaad YMII3COH
CypranTbiH xeTea6ep, XaMTpaH akuinax
UPraH, XYyJIudH OSTrasauild €c 3yH,
Hu3HecHiA TYYXUHT YH2J19X3
30pHyJicaH xypam 00J0BCpyyax;

' Onown TanT, 6yuaax Gonomkrylt Gonon ypba emHe Gaitraaryii Gaiirans
OpYHH/L HOUTOHR COPer He/ee y3yynaxyhu yin axuniaraa

2 Xon6ootoii Toxuonnona, OYCK-uiin Tazap ueneenex, anbanan Hyynras
WHDKYYNIX, HYTTHIAH yyryyn npraa, 6a co€nbin 6uet esnidn yHusTranniin
CTAHAApYYyAbIr  X3PArdHd,  Tyxaii  Oyp  eepumeraex  GosHo,

23 2004 oubl Bauitn 3acruitin XaMTbIll axuanaraa, xeriuin 6airyynnara
("33XAXB"” rax)-aac 6atajscaH Komnauuiln 3acarnansii 3apumyyabir
Xamaapyy/Ha, TyxalH HIM3TT eepunent opik 6osHo, www.oecd,org —¢ XapHa
Yy

A 2005 OHBbI HYB-niin ABNHrLIH cpar KOHBEH1L,
www.unode.org/unode/en/tieaties/CAC/index html  xapwa yy: 1997 onbi
DMK 3acruin XaMTbIH axunnaraa, xerxknuitH Oaliryynnaraac Gatancau
Onbopriox yAnaIpadauitn ua tou 6aiawibin canaaunnra (“OYHUTBC™ rx),
WWW_eilransparency.org ~c xapHa yy; Tyxail 6yp eepwieraex 6oano

peoples (or people from rural area for
the circumstance available), non-
local labor or other issues where the
negative impact  could be
significant;?® and

- Consider social
contributions; and

e Take appropriate actions to mitigate
risks,?® ameliorate negative impacts, and
enhance positive effects.
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3.5. GOVERNANCE: BUSINESS
INTEGRITY AND GOOD CORPORATE
GOVERNANCE
Objectives
e The Company will exhibit honesty,
integrity, fairness, diligence and respect
in all business dealings.
e To enhance the good reputation of the
Company.
e To adopt or strive towards international
best practice in relation to corporate
governance of the Company.?’

Policy
The Company will:

e Comply with all applicable laws and
promote international best practice,’®
including those laws and international
best practice standards intended to
prevent extortion, bribery and financial
crime;

e Adopt a code of ethics and appropriate
business integrity and legal compliance
policies to ensure compliance with
applicable anti-corruption, anti-
terrorism, and anti-money laundering
laws, including employee training
programs and appropriate due diligence
procedures to evaluate the integrity and
business history of persons and entities
with whom they wish to transact;

3 Activities with potential significant adverse social impacts which are
diverse, irreversible or unprecedented

2 As relevant, by applying IFC Performance Standards on Land Acquisition
and Involuntary Resettlement; Indigenous Peoples; and Cultural Heritage: as
may be amended from time to time See

2 Including the 2004 Organization for Economic Cooperation and
Development (“QECD”} Principles of Corporate Governance, as may be

* Including the 2005 UN  Anti-Corruption Convention, see

www.unodc org/unode/en/treaties/CAC/index.html; the 1997 OECD
Anli-Bribery Convention, see rg, and, as relevant, the 2005
Extractive Industries  Transparency Initiative  (“ELTI™), see
Ney.org, as may be amended from time to time




busHecuiin yiin axxunnaraar €c 3yiman,
HIp TepTIdreep sByyJjax 3apumbir
TyywiTairaap Mepaex;

3oxyuyynax udr yypar Oyxuil tepuiin
Gaiiryynnaratail  HI2ATT3H, Haidpcar
Xapuiuaar 3pXaMJI3H XaMTpaH aXunax;
buzHecuiin yHn akuiiaraa 3pxiaxand
Oycnan Gasar erex 6oson 6ycaaac 6anar
aBaXbIl' XOPUIJIOX;

TenGep Tenex HIpUAN3P TepHiiH
ajbaH xaaryuj aBwiara, X331 Xaxyy’n
OreXMII XOPHIOX;

AWMr  COHUPXJIBIH  30pHWII  YYCIIK
Oosowryd yic TepuidH Ham, YyicC
TOPUIH HA3P A3BLIMIYMA XaHAUB OrOXUIT
XOPUINOX;

Canxyyruin GonoH TaTBapbiH
M3ARINAMIAT  30XKMx  Ecoop  OypTrax,
Talaartax, xsHax,

buzHecuiiH &c 3yHA YHAICIICIH U TOA,
xapuyujararai 6aiansIr JoMKKX;
busHecuilH TyHLYYA?3C XYJ29H aBcaH
M3AZIJUIMAT  X3H  HOIDH  @KWJITHbI
XyBUHH alllUT COHMUPXJIbIH YYAH33C Oyc
OU3HECHIH alLKUT COHMPXOJA HUHLLYYJI9H
aluriax;

Komnauu#in ynupasarsie OyTUR yypar
xapuyujiara,  XsHajATblH  CHCTEMHMr
HapUHBYJIAH TOAOPXOHIK Tycrax;
Baliranb opumnH, Huiiram, &c 3yi 39par
yyxall acyyMJTyyAbIl XamapcaH [(OTOOA
XSHANIT, 3pCAIMUH MEHEXMEHTHHH Yp
LYHT3H CUCTEMUHT atumriax.

JAOPOB. BYCAJL
Komnanm Hb OusHecHiiH yin axwuinaraanjaa
Japaax Yiu axkunjaraa, yWIATHAT XOpUIJIOHO.

Yyua:

Anbanan  xemenmep® 3Cxya  HacaHj
XYpa3ry# XYYXIOuiH TIBYMILUTYH
xemenmep;

OzoHbl paBxaprap Heneenex OGoxwuc,
nosnxnopt Gudenun Gomon Oycan
eBepMell, aloynTalh 9M, nectuuna/
repOHUMA 3cXyn XuMHIH Goauc;

2 OV XbB-aac ToAOPXOHNCHBI aryy “AnbafaH XeaeAMep I3ATHRAI Hb smap
H3T TOPryy/ib WWWHTIA  HOTAYYynaxaap 3aHaIXMHSDK  anvBaa  MpIondac
oepuitres calin aypaap canan 6onrooryi BaHxajl 1waapaax anuBaa axun
YHRAUAIN " 1996 ORNTOHO

kit

OpoH HyTTHHR Xyynab TOFTOOMMH 32aBaji CYPryy/ib Xamparaax, 3B

XO/e/IMBPHHN 11acHbl 100A Xa3raapeir 3aaraaryli 6on OYXB-bin Cyyps
Xynuit 3pxuidn konsenuna (138 TooT AXUNA aBax HAaCHBI OO XA3raapblH
Tyxai koHBeHUHiH 2 ayraap 6ynar) TogopxoiincHul aaryy 14-¢ 3w nacrai
TOXHOJIAON AXUIYYIIK 6OMHO, IH> TOXHOMAON Allb 6HA6eP TOrTOOCOH Hac

XaMaapHa.

Uphold high standards of business
integrity and honesty;

Deal with regulators in an open and co-
operative manner;

Prohibit all employees from making or
receiving gifts of substance in the course
of business;

Prohibit the making of payments as
improper  inducement to  confer
preferential treatment;

Prohibit contributions to political parties
or political candidates, where these could
constitute conflicts of interest;
Properly record, report and
financial and tax information;
Promote transparency and accountability
grounded in sound business ethics;

Use information received from its
partners only in the best interests of the
business relationship and not for personal
financial gain by any employee;

Clearly define responsibilities,
procedures and controls with appropriate
checks and balances in Company
management structures; and

Use effective systems of internal control
and risk management covering all
significant issues, including
environmental, social, and ethical issues.

review

FOUR. EXCLUSIONS
The Company represents that it is currently
not involved and agrees that it shall not
become involved, in any activity, production,
use, distribution, business or trade involving
the following;:

Forced labor®! or child labor®?

Ozone depleting substances, PCB's
(Polychlorinated Biphenyls) and other
specific, hazardous pharmaceuticals,
pesticides/herbicides or chemicals;

Y Forced labor means all work or service, not voluntarily performed, that is
extiacted from an individual under threat of force or penalty as defined by
1LO convenlions

2 Persons may only be employed if they are at least 14 years old, as defined
in the ILO Fundamental Human Rights Conventions (Minimum Age
Convention C138, Art, 2), unless local legislation specifies compulsory
school attendance or the minimum age for working, In such cases the higher
age shall apply,



e  XyyJb TOPTOOMKOOP XOPUTJIOCOH
Japaax yin axxunnaraa, 6apaa marepuan
amuriaax; YyHa:

- 3opmer Ambran Ga  YpramieiH
Animruiin ~ XoBopAcoH — 3yHiuir
OnoH VicbiH XOM¥KIHI
Xynannaanax Tyxait KonseHu-oop
30XHIlyYynaracaH 33pJar aH aMbTaH,
ypraman 6070H OYTI3rI3XYYH;

- balirane opunHA 335ryi xan63pIsp
3aracuax (AkULU33 Hb: TACHAMIIHUH
X3parcaJ awuriax, 2.5 kM-33¢ 4331
ypTTail XeBOry Top almriax);

- Awyaraih  Xor Xaarpiblr  Xun
Hamxyynax Ta3Bopanax,
3aiimyynaxan Xsinant Tasux Tyxa#
bazenuitn Koneenu GonoH Oycan
xonboraox  Aypam Kypmaap
30XulyyJarfaaryd xor xasrpan
Oosnon xasrgan OyTIdradXyYHUH
XWJ laMHacaH Xy/anjaa;

- How au xonborgonToi  3cBan

OHLoH Xamraanax
waapaararai,* XaAramnk,
XamraaaaxoiH TYJIN Tycrai

MEHEXXMEHT Laapjaar OGadranuiin
YHOT 3YHACTOM HYTrMAr CyHTroxX*;

- llaupar wmoesxut matepuan® 6onon
YyJyyJITbiH YTAc;

- Capap caMyyHbII  cyprajwiax
6onoH 6ues yHIIX;

- ApbC ©HIreHW#l Y337, snraeapiaH
ragyypxantr OosioH  apAuMIUIBIH
JCPIT XIBJOH HUATIIOX YHIIII,

e Jlapaax TepnuiiH Ou3Hec ©GONOH Yiin
axxuanaraada oponuoxryi. YyHa:

- DByy 33Bcar, 33p 33BCAr, UeMMiiH
39BCar, Oaiingaanbl Xaparcan 60/10H
6ycan  LApruiH  30pHynanrrai
XaparcyiiiH - yinaeapiaan  6osoH
Xyjpanuaa.

Y Hau siu xon6oraonToit 3¢BIN OHUrod Xxamraanax iuaapanaraTtai opuMH
FYATHIAT YH3 L3HI Hb a4 xonGoTAon MXTaH 3cBan vyxan au xonboraonToi
Gaifrasipik aMbapax opuHelr oinrovo. (http://www hcvnetwork.org —c xaphna
yy)

M Cyiitrax raaruiir (1) rasap 9¢xXya ycHbl aWwMraanTad ypT Xyrauaa, Hyxan
eepunenteec yymonTdi Tanbaiin OGypan Oyrdn  GaHuneir ycrtrax, Mx
X3MKIIrIIP xoporayynax, (2) TyxaliH HyTar O3BCrap eepuiin yypruir
XaAranax 4aapapaa ajajax 3amMaap aMb/pax OpUMH @OPUIOrAeX I TYC TYC
oHAroHo

¥ YyHA 3MHO3THItH TOX0OPOMK, YaHAP XAHANTLIH TOXOOPOMOK 3CB3/1 LALpar
MAIBXT 3X yycedp Oaratait 6a/ 3csan xanranTrail xamraanaracan 6ycan
TexXeopeMiHiH XylanaaH abalT xamaapaxryi

e Activities or materials deemed illegal
under host country laws or regulations or
international conventions and
agreements, or subject to international
phase-outs or bans, such as:

- Wildlife or products regulated under
the Convention on International
Trade in Endangered Species or
Wild Fauna and Flora (CITES); or

- Unsustainable fishing methods (e.g.
blast fishing and drift net fishing in
the marine environment using nets
in excess of 2.5 km in length).

- Cross-border trade in waste and
waste products, unless compliant
with the Basel Convention and the
underlying regulations.

- Destruction® of High Conservation
Value areas®’

- Radioactive materials*®and
unbounded asbestos fibers.

- Pornography and/or prostitution; or

- Racist and/or  anti-democratic
media.

e The Company represents that it is
currently not involved and agrees that it
shall not become involved, in the
following businesses or activities:

- Production of or trade in arms, i.e.,
weapons, munitions or nuclear
products, primarily designed or
primarily designated for military
purposes, Production of coal-fired
power.

' Destruction means the (1) elimination or severe diminution of the integrity
of an area caused by a major, long-term change in land or water use or (2)
modification of a habitat in such a way that the area’s ability to maintain ils
role is lost

7 High Conservalion Value (HCV) areas are defined as natural habitats where
these values are considered to be of outstanding significance or critical

importance (See http://www.hcvnetwork.org).
* This does not apply to the purchase of medical equipment, quality control

(measurement) equipment or any other equipment where the radioactive
source is understood to be trivial and/or adequately shielded



e Jlapaax yHa aXuiiaraa,
6yTIarmpXyyHHii YHAABIPIINA
OpOJILOXTYH, WX XIOMXKIIHHH  XyBb
933MUIMXTYH, TOAr33IPUHAT OPIOTBIH 93X
yyeBapas Gonroxryii.* Yynu:

- Apxn, cortyypyynax yHaaa;

- Maepuiitaii Tornoowm;

- Tamxu Byroy TaMXHTaMl
X0n600TOMH GYTI9rAd9XYYH;

e Jlapaax YH1 axwuiaraar 3pxaJIrryi
Oerees Laamu 4 3pXJIdXry 6oHO:
- Ta3pein  TOC OGONOH  XWiiH
xa#ryyn onbopaonr

e The Company represents that it is
currently not involved and agrees that it
shall not become involved, in the
following activities or the manufacture
the following products, or be involyed in
any business in which the following are,
or are intended to be, a significant source
of revenue or form a substantial part of a
project’s primary financed business
activities:*

- Alcohol beverages

- Gambling; or

- Tobacco or tobacco related
products

e The Company represents that it is
currently not engaged in the following
activities as a principal business activity
and agrees that it shall not become
involved, in the following activities as a
principal business activity without the
written permission of COMPANY::

- Oil and gas exploration and
production.

-000-—

* KomnauuliH XyBbA “HX33X3H” X3CTHHT OPAOTHIH 5CXYN HIFTFIGIH
Gananchin  apsan  (10) xyswac wux Gaiixein  oHnrono. Canxyyruiin
Galiryynnara GONOH XOpeHre OPYYnalTblH CAHTHHH XyBbA YHACOH YHIT
uaachel Garuein appaH (10) xyBrac ux 6aixbin olnroHo

“ For companies, “substantial” means more than ten (10) percent of their
consolidated balance sheets or earnings. For financial institutions and
investment funds, “substantial” means more than ten (10) percent of their
underlying portfolio



